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FOR ENERGY TRANSPORTATION.

Specialized in providing highly qualified

LNG, LPG, Oil and Chemical Tankers.

Premium Indonesian Crewing Solutions

Company Overview

Founded in 2015,

BSl is an Indonesia-based professional Crew Management
Company specializing in the supply and management of seafarers for
LNG, LPG, Oil and Chemical Tankers.

BSI goes beyond traditional crew brokering by delivering TMSA-aligned
crew operations, competency control, and risk management, with the
objective of supporting customers in achieving safe operations,
operational continuity, and long-term crew retention.



TMSA-AIfgned Crew Competency Control
' ) e Risk-Based Crew Assignment

Certification

Ensuring absolute reliability through globally recognized

standards and certifications
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PROVISION OF CREW MANNING SERVICES
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Chemical Tanker

based on a thorough understand}ng of the specific characteristics of each
vessel type, with a strong focus on supporting high-standard vessels
requiring Vetting and SIRE compliance.

Additional Service

In addition to tanker fleets, BSI also provides crew supply services
for the following vessel types:

Bulk Carrier Container Ship

All services are delivered under the same quality management
standards and operational principles applied to BSI’s core areas of
specialization.




Our Operating Philosophy

We manage our crew operations based on
the following five core principles:

TMSA-Based Crew Operations

Crew management systems designed in accordance with TMSA
requirements.

TMSA-Aligned Crew Competency Control
Competency standards managed by rank, vessel type, and risk profile.

Risk-Based Crew Assignment

Crew deployment decisions based on experience, incident history, and
operational feedback.

Vetting & SIRE Readiness Support

Proactive crew preparation and management to ensure vetting and SIRE
readiness.

Performance Feedback System

Continuous improvement driven by structured feedback from shipowners
and vessels.



Our Commitment

BSI is committed to becoming a trusted long-term partner
for Customers.

* Providing sustainable crew solutions, rather than short-term manpower supply
e Implementing proactive management systems focused on accident prevention
e Maintaining transparent and accountable communication

e Leveraging deep expertise and control over the Indonesian crew market

Our Crew Pool
BSI’s crew members possess the following key strengths:

e Proven operational experience on LNG, LPG, Oil and Chemical Tankers
e Full compliance with international standards

e A core crew pool with vetting-ready experience

e Retention-focused management designed for long-term deployment
e Continuous monitoring and support even after joining the vessel

We believe that true crew management begins after joining the vessel,
not at the point of placement.




We supply the verified Indonesian
Seafarers.
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Vision - q,

To become the most trusted and g all'ty—drlven crew manag&
company in Indonesia.

Driving sustainable growth through professional excellence, ethical
management, and a crew-first\pk

High-Quality Crew Supply
We supply high-quality and well-prepared Indonesian crew who
meet global standards.

Crew Education & Development
We develop crew through structured training, continuous learning,
and clear long-term career pathways.

Ethical & Transparent management
We operate with transparency, integrity, and strong ethical values in
every process.

International Compliance
We ensure full compliance with MLLC, STCW, ISO 9001, and all relevant
international maritime regulations.

Happiness of Crew & Staff
We create an environment where crew and staff grow with happiness,
dignity, and strong motivation.



Electronic Management of

Certificates System

SMARTER - FASTER - ACCURATE SUPPORT

BSI provides smarter and faster services through its EMC system.
Our EMC system not only delivers quick and accurate support to
customers, but also enables more systematic and efficient certificate
management by preventing issues such as expiration or missing
documents in advance.

Zero Incidents Related to Seafarer Certification



SEAFARER
DEVELOPMENT PROGRAM

BSI builds a sustainable maritime ecosystem where everyone grows
together

Maritime University Partnership

BSI operates a structured seafarer development program through official
MOUs with leading maritime education institutions in Indonesia.

By establishing cooperative partnerships with the following institutions,
BSI is committed to developing the next generation of maritime
professionals from a long-term perspective:
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From Cadet to Professional

BSI’s university partnership program provides a clear career
roadmap progressing from Cadet - Rating = Junior Officer

- Senior Officer.
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Cadet Rating \ |Jun|or0ff|cer | \ Senior Officer

Through this structured pathway, seafarers can achieve stable and
long-term career development, while customers secure a sustainable
and well-proven crew pool.
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Why Should You Choose BSI?

Verified Shipowners - Safe and Well-Managed Vessels Only

Verified Shipowners - Safe and Well-Managed Vessels Only
e Dedicated to top-tier shipowners in LNG, LPG, Oil and Chemical Tankers

e No poorly managed or unsafe vessels
e Seafarers’ safety, dignity, and reputation are our top priorities

Fair and Transparent Contracts

e All contract terms clearly explained in advance

e 100% transparency in salary, contract period, and leave conditions
e No unfair treatment or unjust contracts

Full Responsibility Before, During, and After Embarkation

e Pre-Boarding Training provided

e Direct company support if any issue arises onboard

e Continuous management from disembarkation to re-employment



Career-Oriented Growth System

e Clear career path: Junior Officer -> Senior Officer — > Captain & C/E
* Focused development for LNG, LPG, Oil and Chemical Tankers

* High-performing seafarers are prioritized for re-employment

A Company That Protects Seafarers

e Direct communication between BSI and shipowners when issues arise
e Seafarers are never left to handle problems alone

e Support available for family inquiries and emergency situations

Education & Professional Development

¢ Job Competency Enhancement Training

e Specialized Training by Vessel Types (LNG - LPG - Oil - Chemical)
e Simulator-Based Training

e Cargo Handling Training

e Personalized Feedback for Promotion and Re-Employment

Re-Employment & Long-Term Service Benefits
e Performance-based re-employment

e Priority assignment for excellent seafarers

e Stable and predictable boarding schedules

e Preferential policies for long-term seafarers

Digital-Based Seafarer Management

e Automatic monitoring of certificate expiry

e Systematic management of interview and evaluation records
e Fair, data-driven seafarer assessments

* Minimized paperwork and waiting times
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Ethical Management
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Fulfill our
ethical
esponsibilitie

Fulfill our
economic
esponsibilities

Fulfill our
legal
esponsibilitigs

BSI is committed to internalizing ethical management through
strategic programs and systems. Beyond economic and legal
obligations, we uphold ethical responsibilities as a core principle to
enhance competitiveness and create new value. This dedication
serves as our foundation in becoming a company truly trusted by
seafarers.

HEAVE-UP
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MBL 131 TON
2HC 1048 TON AT 80%




"Skilled seafarers are the ultimate competitive edge
in the maritime business."

As a leader in specialized crew management for LNG, LPG, and
tankers, BSI cultivates top-tier experts through rigorous standards
and transparent systems.

By becoming the most trusted company for seafarers and providing
the most efficient management solutions for our clients, we are
setting a new standard in the crew management industry.

We pledge our utmost to be your reliable partner.

OJ Kim
CEO, BSI
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Altira Business Park, D15, JI. Kav 85, Sunter, TJ Priok, Jakarta, Indonesia
Tel : +62-21-2188-2419

E-mail : info@bsimanpower.com
www.bsicrew.com
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